776

May 28, 1928.
[H.R.12877.1
[Public, No. 554.]

Rio Grande.

Los Olmos Interna-
tional Bridge Com-
Wny may bridge, at

eslaco, Tex.

Construction.
Vol. 34, p. 4.

Approval of Mexico
required.

Right to acquire real
estate, etc.,, in Texas,
logomnon,approaches.
]

Condemnation pro-
S.

Tollsauthorized.

Vol. 34, p.95.
Right to sell, ete.,
eonferred.

Amendmefit,

May 28, 1928.
[H. R. 6518.]

[Public, No. 535.]

Classification of civil-
iax{ plosmons. o
Jol. 42, p. 14
amended, ’

Compensation sched-
ules.

Professional and sci-
entifc service.

Classes of itions
included. post

SEVENTIETH CONGRESS. Sess. I. Cas. 813, 814. 1928,

CHAP. 813.—An Act Authorizing the Los Olmos International Bridge Com-
pany, its successors and assigns, to construct, maintain, and operate a bridge
across the Rio Grande at or near Weslaco, Texas.

Be it enacted by the Senate and House of Representatives of the
United States of America in Congress assembled, That in order to
facilitate international cominerce, improve the postal service, and
provide for military and other purposes, the Los Olmos International
Bridge Company, its successors and assigns, be, and is hereby author-
ized to construct, maintain, and operate a bridge and approaches
thereto across the Rio Grande, so far as the United States has juris-
diction over the waters of such river, at a point suitable to the
interests of navigation, at or near Weslaco, Texas, in accordance
with the provisions of the Act entitled “An Act to regulate the con-
struction of bridges over navigable waters,” approved March 23,
1906, subject to the conditions and limitations contained in this Act
and subject to the approval of the proper authorities in Mexico.

Sec. 2. There is hereby conferred upon the Los Olmos Inter-
national Bridge Company, its successors and assigns, all such rights
and powers to enter upon lands and to acquire, condemn, occupy,
possess, and use real estate and other property in the State of Texas
needed for the location, construction, operation, and maintenance of
such bridge and its approaches as are possessed by railroad corpora-
tions for railroad purposes or by bridge corporations for bridge pur-
poses in the State of Texas, upon making just compensation there-
for, to be ascertained and paid according to the laws of such State,
and the proceedings therefor shall be the same as in the condemna-
tion or expropriation of property for public purposes in such State.

Sec. 3. The said Los Olmos International Bridge Company, its
successors and assigns, is hereby authorized to fix and charge tolls
for transit over such bridge in accordance with any laws of Texas
applicable thereto, and the rates of toll so fixed shall be the legal
rates until changed by the Secretary of War under the authority
contained in the Act of March 23, 1906.

_Sec. 4. The right to sell, assign, transfer, and mortgage all the
rights, powers, and privileges conferred by this Act is hereby granted
to the Los Olmos International Bridge gompany, its successors and
assigns, and any corporation to which or any person to whom such
rights, powers, and privileges may be sold, assigned, or transferred,
or who shall acquire the same by mortgage foreclosure or otherwise,
is hereby authorized and empowered to exercise the same as fully
as though conferred herein directly upon such corporation or person.

Skc. 5. The rlght to alter, amend, or repeal this Act is hereby
expressly reserved.

Approved, May 28, 1928,

CHAP. 814.—An Act To amend the salary rates contained in the compen-
sation schedules of the Act of March 4, 1923, entitled “ An Act to provide forpghe

classification of civilian positions within the District of Columbia and in the
field services.”

Be it enacted by the Senate and House of Representatives of the
United States of America in Congress assembled, That section 13
of the Act of March 4, 1923, entitled “An Act to provide for the
classification of civilian positions within the District of Columbia
and in the field services,” be amended to read as follows:

Skc. 18. That the compensation schedules be as follows:

PROFESSIONAL AND SCIENTIFIC SERVICE

The professional and scientific service shall include all classes of
positions the duties of which are to perform routine, advisory, ad-
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ministrative, or research work which is based upon the established
principles of a profession or science, and which requires professional,
scientific, or technmical training equivalent to that represented by
graduation from a college or university of recognized standing.

~ Grade 1 in this service, which may be referred to as the jumior
professional grade, shall include all classes of positions the duties of
which are to perform, under immediate supervision, simple and
elementary work requiring professional, scientific, or technical train-
ing as herein specified but little or no experience.

The annual rates of compensation for positions in this grade shall
be $2,000, $2,100, $2,200, $2,300, $2,400, and $2,500.

Grade 2 in this service, which may be referred to as the assistant
professional grade, shall include all classes of positions the duties of
which are to perform, under immediate or general supervision, indi-
vidually or with a small number of subordinates, work requiring
professional, scientific, or technical training as herein specified,
previous e}aperience, and, to a limited extent, the exercise of inde-
pendent judgment.

The annual rates of compensation for positions in this grade shall
be $2,600, $2,700, $2,800, $2,900, $3,000, and $3,100.

Grade 3 in this service, which may be referred to as the associate
professional grade, shall include all classes of positions the duties
of which are to perform, individually or with a small number of
trained assistants, under %eneral supervision but with considerable
latitude for the exercise of independent judgment, responsible work
requiring extended professional, scientific, or technical training and
considerable previous experience. :

The annual rates of compensation for positions in this grade shall
be $3,200, $3,300, $3,400, $3,500, $3,600, and $3,700.

Grade 4 in this service, which may be referred to as the full
professional grade, shall include all classes of positions the duties
of which are to perform, under general supervision, difficult and
res'{ionsible work requiring econsiderable professional, scientific, or
te?i nical training and experience, and the exercise of indepen(ient
Ju ent.

e annual rates of compensation for positions in this grade shall
be $3,800, $4,000, $4,200, and $4,400. _

Grade 5 in this service, which may be referred to as the senior
professional grade, shall include all classes of positions the duties
of which are to perform, under general administrative supervision,
important specialized work requiring extended professional, scientific,
or technical training and experience, the exercise of independent
judgment, and the assumption of responsibility for results, or for
the administration of a small scientific or technical organization.

The annual rates of compensation for positions in this grade shall
be $4,600, $4,800, $5,000, and $5,200, unless a higher rate is specifically
authorized by law.

Grade 6 in this service, which may be referred to as the principal
professional grade, shall include all classes of positions the duties of
which are to act as assistant head of a major professional or scientific
organization, or to act as administrative heacf of a major subdivision
of such an organization, or to act as head of a small professional or
scientific organization, or to serve, as consulting specialist, or inde-
pendently to plan, organize, and conduct investigations in original
Eeslt:larch or development work in a professional, scientific, or technical

ela.
. The annual rates of compensation for positions in this grade shall
be $5.600, $5,800, $6,000, $6,200, and $6,400, unless a higher rate 1s
specifically authorized by law.
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Grade 7 in this service, which may be referred to as the head
professional grade, shall include all classes of Eosnions the duties
of which are to act as assistant head of one of the largest and most
important professional or scientific bureaus, or to act as the scientific
and administrative head of a major professional or scientific bureau,
or to act as professional consultant to a department head or a coms-
mission or board dealing with professional, scientific, or technical
problems, or to perform professional or scientific work of equal
importance, difficulty, and responsibility.

The annual rates of compensation for positions in this grade shall
be $6,500, $7,000, and $7,500, unless a higher rate is specifically
authorized by law.

Grade 8 in this service, which may be referred to as the chief
professional grade, shall include all classes of positions the duties of
which are to act as the administrative head of one of the largest and
most important professional or scientific bureaus, or to perform
professional or scientific work of equal importance, difficulty, and
responsibility.

The annual rates of compensation for positions in this grade
shall be $8,000, $8,500, and $9,000, unless a higher rate is specifically
authorized by law.

Grade 9 in this service, which may be referred to as the special
professional grade, shall include all positions which are or may be
specifically authorized or appropriated for at annual rates of
compensation in excess of $9,000.

SUBPROFESSIONAL SERVICE

The subprofessional service shall include all classes of positions
the duties of which are to perform work which is incident, subor-
dinate, or preparatory to the work required of employees ilolding
positions in the professional and scientific service, and which requires
or involves professional, scientific, or technical training of any
degree inferior to that represented by graduation from a college or
university of recognized standing.

Grade 1 in this service, which may be referred to as the minor
subprofessional grade, shall include all classes of positions the duties
of which are to perform, under immediate supervision, the simplest
routine work in a professional, scientific, or technical organization.

The annual rate of compensation for positions in this grade shall
be $1,020, $1,080, $1,140, $1,200, $1,260, and $1,320.

Grade 2 in this service, which may be referred to as the under-
subprofessional grade, shall include all classes of positions the duties
of which are to perform, under immediate supervision, assigned sub-
ordinate work of a professional, scientific, or technical character,
requiring limited training or experience, but not the exercise of
independent judgment.

The annual rates of compensation for positions in this grade shall
be $1.260, $1,320, $1.380, $1,440, $1,500, and $1,560.

Grade 3 in this service, which may be referred to as the junior
subprofessional grade, shall include all classes of positions the duties
of which are to perform, under immediate supervision, subordinate
work of a professional, scientific, or technical character, requiring
considerable training or experience, but not the exercise of inde-
pendent judgment.

The annual rates of compensation for positions in this grade shall
be $1,440, $1,500, $1.560, $1,620, $1,680, and $1,740.

Grade 4 in this service, which may be referred to as the assistant
subprofessional grade, shall include all classes of positions the duties
of which are to perform, under immediate supervision, subordinate
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work of a professional, scientific, or technical character, requiring
considerable training or experience, and, to a limited extent, the
exercise of independent judgment.

The annual rates of compensation for positions in this grade shall Annualpay.
be $1,620, $1,680, $1,740, $1,800, $1,860, and $1,920.

Grade 5 in this service, which ma be referred to as the main sub- Grade 5.
professional grade, shall include all classes of positions the duties sional.
of which are to perform, under immediate or general supervision,
subordinate work of a professional, scientific, or technical character
requiring a thorough knowledge of a limited field of professional,
scientific, or technical work, and the exercise of independent judg-
ment, or to supervise the work of a small number of employees per-
forming duties of an inferior grade in the subprofessional service.

The annual rates of compensation for positions in this grade shall
be $1,800, $1,860, $1,990, $1,980, $2,040, and $2,100. |

Grade 6 in this service, which may be referred to as the senior sub- §mio% 10 ofes-
professional grade, shall include all classes of positions the duties of sional.
which are to perform, under immediate or general supervision, sub-
ordinate but difficult and responsible work of a professional, scien-
tific, or technical character, requiring a thorough knowledge of a
limited field of professional, scientific, or technical work, and the
exercise of independent judgment, or to supervise the work of a small
number of employees holding positions in grade 5 of this service.

The annual rates of compensation for positions in this grade shall
be $2,000, $2,100, $2,200, $2,300, $2,400, and $2,500. .

Grade T in this service, which may be referred to as the principal Grade T subprotes-
subprofessional grade, shall include all classes of positions the duties sional.
of which are to perform, under general supervision, subordinate but
responsible work of a professional, scientific, or technical character
requiring a working knowledge of the principles of the profession,
art, or science involved, and the exercise of independent judgment;
or to supervise the work of a small number of employees holding
positions in grade 6 of this service. ‘ ‘

The ‘annual rates of compensation for positions in this grade
shall be $2,300, $2,400, $2,500, $2,600, $2,700, and $2,800. a

Grade 8 in this service, which may be referred to as the chief sub- CRist” subprotes-
professional grade, shall include all classes of positions the duties of sion
which are to perform, under general supervision, subordinate but
difficult and responsible work of a professional, scientific, or tech-
nical character, requiring a thorough working knowledge of the
principles of the profession, art, or science involved, and the exercise
of independent judgment, or to supervise the work of a small number
of employees holding positions in grade 7 of this service.

subprofes-

Annusl pay.

Annusa lpay.

Annual pay.

The annual rates of compensation for positions in this grade shall Annmal peys
be $2,600, $2,700, $2,800, $2,900, $3,000, and $3,100.
Clerical, administra-
CLERICAL, ADMINISTRATIVE, AND FISCAL SERVICE - tive, and fiscal wyim

The clerical, administrative, and fiscal service shall include all Sl of positions

classes of positions the duties of which are to perform clerical, admin-
istrative, or accounting work, or any other work commonly associated
with office, business, or fiscal administration.

Grade 1 in this service, which may be referred to as the under- J=iel, .
clerical grade, shall include all classes of positions the duties of which
are to perform, under immediate supervision, the simplest routine
office work.

The annual rates of compensation for positions in this grade shall
be $1.260, $1,320, $1,380, $1,440, $1,500, and $1,560. L omaen

Grade 2 in the serviee, which may be referred to as the Junior janior clerical
clerical grade, shall include all classes of positions the duties of
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Annual pay.
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which are to perform under immediate supervision, assigned office
work requiring training or experience but not the exercise of
independent judgment.

The annual rates of compensation for positions in this grade shall
be $1,440, $1,500, $1,560, $1,620, $1,680, and $1,740. |

Grade 3 in the service, which may be referred to as the assistant
clerical grade, shall include all classes of positions the duties of
which are to perform, under immediate or general supervision,
assigned office work requiring training and experience and knowl-
edge of a specialized subject matter or the exercise of independent
judgment or to supervise a small section performing simple clerical
operations.

The annual rates of compensation for positions in this grade shall
be $1,620, $1,680, $1,740, $1,800, $1,860, and $1,920.

Grade 4 in this service, which may be referred to as the main
clerical grade, shall include all classes of positions the duties of
which are to perform, under immediate or. general supervision,
responsible office work requiring training and experience, the exer-
cise of independent judgment or knowledge of a specialized subject
matter or both, and an acquaintance with office procedure and prac-
tice, or to supervise a small stenographic section or a small section
performing clerical operations of corresponding difficulty.

The annual rates of compensation for positions in this grade shall
be $1,800, $1,860, $1,920, $1,980, $2,040, and $2,100.

Grade 5 in this service, which may be referred to as the senior
clerical grade, shall include all classes of positions the duties of which
are to perform, under general supervision, difficult and responsible
office work requiring considerable training and experience, the exer-
cise of independent judgment or knowledge of a specialized subject
matter or both, and a thorough knowledge of office procedure and
practice, or to supervise a large stenographic section or any large
section performing simple clerical operations or to supervise a small
section engaged in difficult but routine office work.

The annual rates of compensation for positions in this grade shall
be $2,000, $2,100, $2,200, $2,300, $2,400, and $2,500.

Grade 6 in this service, which may be referred to as the principal
clerical grade, shall include all classes of positions, the duties of
which are to perform, under general supervision, exceptionally diffi-
cult and responsible office work requiring extended training and
experience, the exercise of independent judgment or knowledge of a
specialized and complex subject matter, or both, and a thorough
knowledge of office procedure and practice, or to serve as the recog-
nized authority or adviser in matters requiring long experience and
an exceptional knowledge of the most difficult and complicated pro-
cedure or of a very difficult and complex subject, or to supervise a
largle;, or important office organization engage(i in difficult or varied
work.

The annual rates of compensation for positions in this grade shall
be $2,300, $2,400, $2,500, $2,600, $2,700, and $2,800.

Grade 7 in this service, which may be referred to as the assistant
admin_istratwe grade, shall include all classes of positions the duties
of which are to perform, under general supervision, responsible office
work along specialized and technical lines requiring specialized train-
ing and experience and the exercise of independent judgment, or as
chief clerk to supervise the general business operations of a small,
independent establishment or a minor bureau or division of an execu-
tive department, or to supervise a large or important office organiza-
tion engaged in difficult and specialized work. '

The annual rates of compensation for positions in this grade shall
be $2,600, $2,700, $2,800, $2,900, $3,000, and $3,100.
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Grade 8 in this service, which may be referred to as the associate
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Grade 8.
Associate administra-

administrative grade, shall include all classes and positions the duties tive.

of which are to perform, under general supervision, difficult and
responsible office work along specialized and technical lines requiring
specialized training and experience and the exercise of independent
judgment, or to supervise a large or important office organization
engaged in work involving specialized training on the part of the
employees. .

The annual rates of compensation for positions in this grade shall
be $2,900, $3,000, $3,100, $3,200, $3,300, and $3,400.

Grade 9 in this service, which may be referred to as the full
administrative grade, shall include all classes of positions the duties
of which are to perform, under general supervision, exceptionally
difficult and responsible office work along specialized and technical
lines, requiring considerable specialized training and experience and
the exercise of independent judgment, or as chief clerk, to supervise
the general business operations of a large independent establishment
or a major bureau or division of an executive department, or to
supervise a large or important office organization engaged in work
involving technical training on the part of the employees.

The annual rates of compensation for positions in this grade shall
be $3.200, $3.300, $3,400, $3,500, $3,600, and $3,700. )

Grade 10 in this service, which may be referred to as the senior
administrative grade, shall include all classes of positions the duties
of which are to perform, under general supervision, the most difficult
and responsible office work along specialized and technical lines,
requiring extended training, considerable experience, and the exercise
of independent judgment, or to supervise a large or important office
organization engaged in work involving considerable technical train-
ing and experience on the part of the employees.

The annual rates of compensation for positions in this grade shall
be $3,500, $3,600, $3,700, $3,800, $3,900, and $4,000.

Grade 11 in this service, which may be referred to as the principal
administrative grade, shall include all classes of positions tﬁe duties
of which are to perform the most difficult and responsible office work
along specialized and technical lines requiring extended training and
experience, and the exercise of indepengent judgment, or to supervise
a large or important office organization engaged in work involving
extended training and considerable experience on the part of the
employees.

The annual rates of compensation for positions in this grade shall
be $3,800, $4,000, $4,200, and $4,400.

Grade 12 in this service, which may be referred to as the head
administrative grade, shall include all classes of positions the duties
of which are to perform the most difficult and responsible office work
along specialized and technical lines requiring extended training and
experience, the exercise of independent judgment, and the assump-
tion of full responsibility for results, or to supervise a large and
important office organization engaged in work involving extended
training and experience on the part of the employees.

The annual rates of compensation for positions in this grade shall
be $4,600, $4,800, $5,000, ang $5.200, unless a higher rate is specifically
authorized by law.

Grade 13 in this service, which may be referred to as the chief
administrative grade, shall include all classes of positions the duties
of which are to act as assistant head of a major bureau, or to act as
administrative head of a major subdivision of such a bureay, or to act
as head of a small bureau, in case professional or scientific training
is not required, or to supervise the design and installation of office

Annual pay.

Grade 9.
Full administrative.

Arnmnual pay.

Grade 10.
Senior
tive.

Annual pay.-

Grade 11,
" Principsl administre-
ve.

Annual pay.

QGrade 12,
Head

tive,

Annual pay.

Grade 13.
Chiefadministrative,
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Grade 1.
Junior messenger.

Annual pay.
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Grade 3.
Minor custodial.
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systems, methods, and procedures, or to perform work of similar
importance, difficulty, and responsibility.

The annual rates of compensation for positions in this grade shall
be $5,600, $5,800, $6,000, $6,200, and $6,400, unless a higher rate is
specifically authorized by law.

Grade 14 in this service, which may be referred to as the executive
grade, shall include all classes of positions the duties of which are to
act as assistant head of one of the largest and most important
bureaus, or to act as head of a major bureau, in case professional or
scientific training is not required, or to supervise the design of sys-
tems of accounts for use by private corporations subject to regulation
by the United States, or to act as the technical consultant to a depart-
ment head or a commission or board in connection with technical or
fiscal matters, or to perform work of similar importance, difficulty,
and responsibility.

The annual rates of compensation for positions in this grade shall
be $6,500, $7,000, and $7,500, unless a higher rate is specifically
authorized by law.

Grade 15 in this service, which may be referred to as the senior
executive grade, shall include all classes of positions, the duties of
which are to act as the head of one of the largest and most important
bureaus, in case professional or scientific training is not required, or to
perform work of similar importance, difficulty, and responsibility.

The annual rates of compensation for positions in this grade shall
be $8,000, $8,500, and $9,000, unless a higher rate is specifically
authorized by law.

Grade 16 1n this service, which may be referred to as the special
executive grade, shall include all positions which are or may be
specifically authorized or appropriated for at annual rates of con-
pensation in excess of $9,000.

CUSTODIAL SERVICE

The custodial service shall include all classes of positions, the
duties of which are to supervise or to perform manual work involved
in the custody, maintenance, and protection of public buildings,
premises, and equipment, the transportation ofp public officers,
emgloyees or property, and the transmission of official papers.

rade 1 in this service, which may be referred to as the junior
messenger grade, shall include all classes of positions, the duties of
which are to run errands, to check parcels, or to perform other light
manual or mechanical tasks with little or no responsibility.

The annual rate of compensation for positions in this grade shall
be $600, $660, $720, $730, and $840.

Grade 2 in this service, which may be referred to as the office-
laborer grade, shall include all classes of positions the duties of
which are to handle desks, mail sacks, and other heavy objects, and
to perform similar work ordinarily required of unskilled laborers;
to operate elevators; to clean office rooms; or to perform other work
of similar character.

The annual rate of compensation for positions in this grade shall
be $1,080, $1,140, $1,200, $1,260, $1,320, and $1,380: Provided, That
charwomen working part time be paid at the rate of 45 cents an hour
and head charwomen at the rate of 50 cents an hour.

Grade 3 in this service, which may be referred to as the minor
custodial grade, shall include all classes of positions the duties of
which are to perform, under immediate supervision, custodial, or
manual office work with some degree of responsibility, such as guard-
ing office or storage buildings; operating paper-cutting, canzelinv,
envelope-opening, or envelope-sealing machines; firing and keepint;g
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up steam in boilers used for heating purposes in office buildings,
clganing boilers, and oiling machinery and related apparatus; operat-
ing passenger or freight automobiles; packing goods for shipment;
supervising a large group of charwomen ; running errands and doing
light manual or mechanical tasks with some responsibility; carrying
important documents from one office to another; or attending the
door and private office of a department head or other public officer.

The annual rates of compensation for positions in this grade shall
be $1,200, $1,260, $1,320, $1,380, $1,440, and $1,500.

Grade 4 in this service, which may be referred to as the under-
custodial grade, shall include all classes of positions the duties of
which are to perform, under general supervision, custodial work of
a responsible character, such as supervising a small force of unskilled
laborers, directly supervising a small detachment of watchmen or
building guards, firing and ieeping up steam in heating apparatus
and operating the boilers and other equipment used for heating pur-
poses, or performing general semimechanical new or repair wolk
requiring some skill with hand tools. ‘

e annual rates of compensation for positions in this grade shall
be $1,320, $1,380, $1,440, $1,500, $1,560, and $1,620.

Grade 5 in this service, which may be referred to as the junior
custodial grade, shall include all classes of positions the duties of
which are to have general supervision over a small force of watch-
men or building guards, or to have direction of a considerable detach-
ment of such employees, to sapervise the operation and maintenance
of a small heating plant and its auxiliary equipment, or to perform
other work of similar character.

Thé annual rates of compensation for positions in this grade shall
be $1,500, $1,560, $1,620, $1,680, $1,740, and $1,800.

Grade 6 in this service, which may be referred to as the assistant
custodial grade, shall include all classes of positions the duties of
which are to assist in the supervision of large forces of watchmen
and building guards, or to have general supervision over smaller
forces, to supervise a large force of unskilled laborers, to repair
office appliances, or to perform other work of similar character.

The annual rates of compensation for positions in this grade shall
be $1,680, $1,740, $1,800, $1,860, $1,920, and $1,980,

Grade 7 in this service, which may be referred to as the main
custodial grade, shall include all classes of positions the duties of
which are to supervise the work of skilled mechanics; to supervise
the operation and maintenance of a large heating, ’lighting, and
power plant and all auxiliary mechanical and electrical devices and
equipment; to have general supervision over large forces of watch-
men and i)uilding guards; or to perform other work of similar
character.

The annual rates of compensation for positions in this grade shall
be $1.860, $1,920, $1,980, $2,040, $2,100, and $2,200.

Grade 8 in this service, which may be referred to as the semior
custodial grade, shall include all classes of positions the duties of
which are to direct su(fervisory and office assistants, mechanics,
watchmen, elevator conductors, laborers, janitors, messengers, and
other employees engaged in the custody, maintenance, and protection
of a small building, or to assist in the direction of such employees
when engaged in similar duties in a large building, or to perform
other custodial work of equal difficulty and responsibility.

The annual rates of compensation for positions in this grade shall
be $2,000, $2,100, $2.200, $2,300, $2,400, and $2,500.

Grade 9 in this service, which may be referred to as the principal - Principat

custodial grade, shall include all classes of positions the duties of
which are to direct supervisory and office assistants, mechanics,
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watchmen, elevator conductors, laborers, janitors, messengers, and
other employees engaged in the custody, maintenance, and protection
of a large building, or to assist in the direction of such employees
when engaged in similar duties in a group of buildings; or to per-
form other custodial work of equal difficulty and responsibility.

The annual rates of compensation for positions in this grade shall
be $2,300, $2,400, $2,500, $2,600, $2,700, and $2,800.

Grade 10 n this service, which may be referred to as the chief
custodial grade, shall include all classes of positions the duties of
which are to direct supervisory and office assistants, mechanics,
watchmen, elevator conductors, laborers, janitors, messengers, and
other employees engaged in the custody, maintenance, and protec-
tion of a group of buildings, or to perform other custodial work of
equal difficulty and responsibility.

The annual rates of compensation for positions in this grade shall
be $2,600, $2,700, $2,800, $2,900, $3,000, and $3,100.

CLERICAL-MECHANICAL SERVICE

The clerical-mechanical service shall include all classes of posi-
tions which are not in a recognized trade or craft and which are
located in the Bureau of Engraving and Printing, the mail equip-
ment shop, the duties of which are to perform or to direct manual
or machine operations requiring special skill or experience, or to
perform or direct the counting, examining, sorting, or other verifi-
cation of the product of manual or machine operations.

Grade 1 shall include all classes of positions in this service the
duties of which are to perform the simplest operations or processes
requiring special skill and experience.

The rates of compensation for classes of positions in this grade
shall be 50 to 55 cents an hour.

Grade 2 shall include all classes of positions in this service the
duties of which are to operate simple machines or to perform opera-
tions or processes requiring a higher degree of skill than those in

ade 1.
nghe rates of compensation for classes of positions in this grade
shall be 60 to 65 cents an hour.

Grade 3 shall include all classes of positions in this service the
duties of which are to operate machines or to perform operations or
processes requiring the highest degree of skill, or supervise a small
number of subordinates.

The rates of compensation for classes of positions in this grade
shall be 70 to 75 cents an hour.

Grade 4 shall include all classes of positions in this service the
duties of which are to perform supervisory work over a large unit
of subordinates.

The rates of compensation for classes of positions in this grade
shall be 85 to 95 cents an hour.

The heads of the several executive departments and independent
establishments of the Government whose guty it is to carry into effect
the provisions of this Act are hereby directed to so administer the
same that the positions and employees affected herein shall retain
in the classification schedules herein provided the same relative
position or positions within their respective grades as they hold at
the time this law goes into effect: Provided, That nothing herein
shall prevent the promotion or allocation for an employee to a higher
grade: Provided further, That nothing contained in this Act shall
operate to decrease the pay of any present employee, nor deprive
any employee of any advancement authorized by law and for which
funds are available,
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. Whenever in any case the basic qualifications of any already exist- wimployees advanced
ing grade or subdivision of a service are by this Act made the basic basic of higher grade.
qualifications of a higher grade or subdivision, the positions of all

employees in said existing grade or subdivision are by this Act ad-

vanced to said higher grade or subdivision of a service. )

Skc. 2. Upon the passage of this Act the board shall forthwith clnen 3t pesitions 1n
make a survey of the classes of civilian positions in the various field feldservices.
services, exclusive of the Postal Service, Foreign Service, and
employees in_the mechanical and drafting groups whose wages are
now or have heretofore been fixed by wage boar(f; or-similar author- 1o mad
ity, and shall present a regort to Congress at its first regular session m;;’mof:c,:d_
following the passage of this Act, such report to contdin: (a) ulesfor.
Compensation schedules for such classes of positions, ‘which shall
follow the principles and general form of the compensation schedules , .. . .
contained in the Classification Act of 1923; (b) such additional ana ades
services and grades as may be necessary. according to the fields of .
work peculiar to the establishments concerned; (c) adequate descrip- of allclasses of ‘posi-
tions of all the classes of positions within the scope of this Act, tersaulifationsete
including the title of the class, a statement of its characteristic duties '
and responsibilities, illustrated where desirable by examples of
typical tasks or of typical positions included in the class, a statement
of the minimum qualifications as to education, experience, knowledge,
and ability required for the satisfactory performance of -the duties
and the discharge.of the responsibilities of the class and the salary .. . . tiom of
rates for the class; (d) a list prepared by the head of each depart- ai positions, et in
ment, after o%(é?lsultaqion with the board, and in accordance with g " dopertment.
uniform. procedure prescribed by it, showing the allocation of all - - v~
positions covered by this Act to their respective classes and grades S
and fixing the proposed rate of compensation of each -.employee . .. .
thereunder in accordance with the rules prescribed in section 6 of Re‘co’zme'n da-
the Classification Act of 1923; (e) recommendations as to_principles tions for sssuring uni-
and procedures for putting such compensation schedules into effect, K oo ot
for assuring uniform. compensation of like positions under like sk :
employment. and local economic conditions, and for carrying out
the administrative steps necessary to keep the descriptions of classes
and the allocations of positions to classes current accordingly as
positions may be abolished or created or their duties or responsibilities o ...
changed; and (f) such statistical or other information as is meces- tion, otc.
sary or desirable in exposition of the board’s findings of fact as a
result of its survey, or in explanation of its recommendations. Adiustment of field

Skc. 3. The heads of the several executive departments and inde- services pay to corre-
pendent establishments are authorized to adjust the compensation of sPgndyithibis Act.
certain civilian positions in the field services, the compensation of
which was adjusted by the Act of December 6, 1924, to cqrrespond,
so far as may be practicable, to the rates established by this Act for
positions in the departmental services in the District of Columbia. = = ¢ Pprist.

Sec. 4. The provisions of this Act shall not apply to employees ing Offico emplagees
in the Government Printing Office whose rates of pay are set under %3155 o
authority of the “Act to regulate and fix rates of pay for employees
and officers of the Government Printing Office,” approved June Ty U.8.Code, ps1417.
1924. (United States Code, page 1417, section 40.)

Skc. 5. This Act shall take effect July 1, 1928. Effective,July 1,1928.

Approved, May 28, 1928.
R T
CHAP. 815.—An Act Extending the time of .construction payments on the —[Public, No. 5561
Rio Grande Federal irrigation project, New Mexico-Texas.

Be it enacted by the Senate and House of Representatives of the L. o o s
United States of America in Congress assembled, That the Secretary tion project, N. Mex:
of the Interior be, and he is hereby, authorized and directed to enter “*



